
 
 
 
 
 
 

CITY OF BIWABIK 
 

AGENDA 
WEDNESDAY OCTOBER 26, 2022     BIWABIK CITY HALL 
6:00 P.M. SPECIAL MEETING     321 N. MAIN STREET  
            BIWABIK, MN   
 
 
 

1. Call to Order/Roll Call/Approve Agenda 
 

2. Approval of Special Event Permit - Weinachtsfest 
 

3. Approval of Union Contract – Local 49 
 
4. General Discussion on Campground Operations 

 
5. Review and Action on Campground Operations 

 
A. Review and Action on Current Host Contract 
B. Review and Action on Host Contract and Selection for 2023 
C. Review and Action on On-Line Reservation System 
D. Review and Action on Campground Amenities and Infrastructure 
E. Review and Action on Campground Rates and Payment Policies 
F. Review and Action on Seasonal Camper Practices 
G. Review and Action on Campground Rules 
H. Review and Action on End of Season Duties and Tasks 
I. Review and Action on Campground Expenses 

 
6.       Adjourn 

 
 
 
 
 



DATE:  October 26, 2022 
 
AGENDA ITEM: Approval of Special Event Permit - Weinachtsfest 
 
BACKGROUND: The Biwabik Area Civic Association has submitted a special event 
permit application for this year’s Weinachtsfest events. 
 
ATTACHMENTS:   

A. Special Event Permit Application 
 
STAFF RECOMMENDATION: Approve as Presented 

 
 













DATE:  October 26, 2022 
 
AGENDA ITEM: Approval of Union Contract –Local 49 
 
BACKGROUND:  The negotiations with the Public Works department went very 
smoothly this year. The Personnel Committee feels that we have come to a very fair 
tentative agreement. The changes from the previous contract are shown in red and blue 
on the included draft. 
 
ATTACHMENT: 

A. Updated 3 year Contract 
 
STAFF RECOMMENDATION: Approve as presented. 
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 This Agreement dated this 1st day of November 2019 2022, entered into between 
the City of Biwabik, hereinafter referred to as the Employer, and Local 49 of 
International Union of Operating Engineers, affiliated with the American Federation of 
Labor and Congress of Industrial Organizations, hereinafter referred to as the Union. 
 

ARTICLE 1 
PURPOSE OF THIS AGREEMENT 

 
Section A. It is the intent and purpose of this Agreement to establish rules and 
regulations covering wages, hours of work and other conditions of employment. 
 
Section B. Provisions of this Agreement constitute the sole procedure for the 
processing and settlement of any grievance by any employee, the Union, or the Employer 
of a violation of this Agreement. 
 
Section C.  New Section.  Whenever any words are used in the Agreement in the 
masculine gender, they shall also be construed to include the feminine or neuter gender in 
all situations where they would so apply; whenever any words are used in the singular, 
they shall also be construed to include the plural in all situations where they would so 
apply, and wherever any words are used in the plural they shall also be construed to 
include the singular. 

ARTICLE 2 
RECOGNITION 

 
Section A. The Employer recognizes International Union of Operating Engineers, 
Local 49, AFL-CIO, as the exclusive representative for collective bargaining purposes in 
the bargaining unit composed of all eligible employees of the City of Biwabik.  No 
discrimination shall be exercised against any employee of the bargaining unit because of 
union membership, race, creed, color, sex or political affiliation. 
 
Section B. It is hereby agreed that the Employer, during the duration of this 
Agreement, will not enter into, establish or promulgate and resolution, agreement, or 
contact with or affecting the employees of this bargaining unit which, in any way, 
conflicts with the terms and conditions of this Agreement or with the role of the Union as 
exclusive bargaining agency for such employees. 
 

ARTICLE 3 
RESPONSIBILITIES OF PARTIES 

 
Section A.   Each of the parties of this Agreement hereby acknowledges the rights and 
responsibilities of the other parties and agrees to discharge its responsibilities under this 
Agreement.  The Employer and the Union through this Agreement continue their 
dedication to the highest quality of public service.  Both parties recognize this Agreement 
as a pledge to this dedication. 
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Section B. The Employer, the Union and the employees are firmly bound to observe 
the conditions of this Agreement. 
 
Section C. In addition to the responsibilities that may be provided elsewhere in this 
Agreement, the following shall be observed: 
 
 (1) The applicable procedures of this Agreement will be followed for the 

settlement of all grievances.  All grievances shall be considered carefully and 
processed promptly in accordance with such procedures. 

 
 (2) There shall be no interferences by the parties to this Agreement with the 

rights of employees to become or continue as members of the Union. 
 

ARTICLE 4 
PROBATIONARY PERIOD 

 
Section A. All new employees shall be placed on the seniority list after the 
completion of ninety (90) calendar days probationary period and shall be entitled to all 
benefits of permanent employees thereafter.  However, during such ninety (90) calendar 
days probationary period such employees may be discharged by the Employer without 
cause and without the same causing breach of this Agreement or constituting a grievance 
hereunder.  Seniority is to date back to the first day of employment. 
 

ARTICLE 5 
SENIORITY 

 
Section A. A policy of seniority shall be formulated that will give employees with 
longer service an opportunity for promotion however, this shall not abrogate the 
Minnesota Veterans' Preference Act.  In the event of lay-off due to lack of work or lack 
of funds, employees with the least seniority by job classification, shall be the first to be 
laid off, and in the event of rehire the last employee laid off shall be the first to be 
rehired.  In the event of a job opening, the job should be announced by bulletin and the 
senior qualified employee with ability should be given the opportunity to step up for 
promotion.  No employee shall be laid off out of turn on the Seniority list. 
 
Section B. Lay-off and lay-off notice.  In the event of necessary reduction in the work 
force, the City of Biwabik shall designate the classification in which the reduction will be 
initiated.  All emergency or probationary employees in the classification shall be laid off 
before any permanent employee in the classification.  Lay-off shall be in the inverse 
order of seniority in each classification.  In the event of rehire the last employee laid off 
shall be the first to be rehired. 
 
 (1) Employee Seniority-shall be the continuous, uninterrupted paid service as 

a permanent employee of the City of Biwabik.  (This applies for vacation accrual 
only). 
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 (2) City Classification Seniority-shall be the continuous, uninterrupted paid 
service as a permanent employee within a classification in the appropriate unit for 
the City of Biwabik.  (Applies for layoff). 

 
ARTICLE 6 

CHECK OFF OF UNION DUES 
 

Section A. The Employer agrees to deduct from the salary of each employee who has 
signed an authorized payroll deduction card, a sum certified by the Secretary of Local 49, 
which are Union dues, such deductions to be made from the payroll period ending the 
first half of each month and transmit to the Secretary of Local 49, (address to be supplied 
by the Union from time to time), the total amount with any change of employees from 
whose pay deductions were made.  An employee may terminate his payroll deductions by 
written notice delivered to the Secretary of Local 49 who shall forthwith transmit a copy 
of such termination to the City Administrator. 
 

ARTICLE 7 
HOURS OF WORK 

 
Section A. The regular workday for employees shall be eight (8) hours worked. 
 
 (1) Employees shall be available for work at their work site on or before 

starting time, commonly accepted as 7:00 A.M. for an eight (8) hour shift and 
6:00 A.M. for a ten (10) hour shift. 

 
 (1a) Work site shall be the City garage or any regularly scheduled site within 

the City, where the employee has been assigned to the end of the last shift in 
advance. 

 
 (2a) Employees will not leave their work site until quitting time commonly 

accepted as 3:00 P.M. for eight (8) hours and 4:30 P.M. for a ten (10) hour shift 
and will be actively working until five (5) minutes before quitting. 

 
 (3a) Employees will not be required to work split shifts. 
 
 
Section B The normal work week for employees shall be forty (40) hours.  Work 
hours from Memorial Day June 1 through Labor Day August 31 may be modified to a 
four (4) day work week of ten (10) hours per day at straight time when mutually agreed 
to.  The employees shall request a four day "modified" work week by May 1st.  A one-
week advance notification period shall be given for deviation from the agreed to modified 
work week unless the general public good is adversely affected for which twenty-four 
(24) hour notification will then be required. 
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Section C The average hours per work month for employees for purposes of 
computing vacation, sick leave, and fractions of a month's work shall be One-hundred 
and seventy-three (173) hours. 
 
Section D. Employees shall be allowed one fifteen (15) minute rest period per eight 
(8) hour shift.  Commonly accepted as 9:00 A.M. to 9:15 A.M. Employees shall be 
allowed two fifteen (15) minute rest periods per ten (10) hour shift. One rest period 
commonly accepted as 9:00 A.M. to 9:15 A.M. and another fifteen (15) minute rest 
period from 2:00 P.M. to 2:15 P.M.  Employees may be requested to have their rest 
periods at the work site. 

 
Section E. Normal lunch period per eight (8) hour shift shall be from 12:00 Noon 
until 12:20 P.M.  Normal lunch period per ten (10) hours shift shall be from 12:00 Noon 
until 12:30 P.M. (unpaid) Normal lunch period may be changed at the discretion of the 
Public Works Superintendent because of extenuating circumstances.  Employees may be 
requested to have their twenty (20) minute lunch break (when working eight (8) hours) at 
the work site. 

 
Section F. Any eight (8) hour shift worked other than 7:00 a.m. to 3:00 p.m. 
employees would receive $.50 per hour shift differential.  (Example:  If an employee was 
called to work from 6:00 a.m. to 2:00 p.m., 6:00 a.m. to 7:00 a.m. would receive shift 
differential. 

 
Section G: Upon approval of the employee’s supervisor, employees shall have the 
option of taking compensatory time off in compliance with the Federal Fair Labor 
Standards Act in lieu of overtime.  With the approval of the City Administrator, forty 
(40) hours of compensatory time can be banked. 

 
ARTICLE 8 
OVERTIME 

 
Section A. City of Biwabik employees normally work an eight (8) hour day, five days 
a week for a total of Forty (40) hours per week.  Any work necessary for the completion 
of essential work assignments or to meet emergency conditions performed in excess of 
these required periods, time worked on holidays  (except for those noted below in Section 
A(2)) and time worked on Sundays (unless scheduled as part of the regularly work week) 
is overtime which will be compensated for in accordance with the provisions of the 
overtime schedule as listed below: 
 

(1) All overtime hours worked by employees will be paid in pay versus comp 
time at one and one-half (1 1/2) times the regular rate of pay.  (Time off 
with pay is considered as hours worked for the purpose of computing daily 
or weekly cash overtime). 
 

(2) The Employer agrees to pay two times the regular rate of pay for hours 
worked on New Year’s Day, Thanksgiving Day, and Christmas Day 
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Section B. All overtime work must be approved by authorized supervisory personnel 
in advance (except in emergency situations) and must be recorded in official records in 
order to constitute a claim for payment.  No private records will be recognized if it was 
not approved as above and recorded on the employee's official time sheet. 
 
Section C. Compensatory leave (including vacation time and sick leave) will follow 
the steps listed: 
  
 (1) Can be taken only during the regularly scheduled work week and normal 

workday. 
 
 (2) Overtime earned or taken will be computed on the basis of one-hour units 

only; periods of thirty (30) minutes or more shall be recorded as one hour; periods 
of less than thirty minutes shall not be recorded. 

 
 (3) Shall not be charged on calendar day in which eight (8) or more hours are 

worked. 
 
Section D. Call In:  Employees are to perform work as ordered unless properly 
excused and to recognize that overtime work is not a right or privilege or a way of 
increasing pay, but is performed solely in the interest of the City of Biwabik and only 
when the needs of the City of Biwabik require. 
 
Section E.  An employee called back to work after he has completed his regular work 
day or called out on his day off shall receive a minimum of three (3) hours pay, the three 
hour minimum shall be in effect until 12:00 midnight at which time a new day begins.  
Hours worked between 12:01 A.M. and the regular starting time of 7:00 A.M. will be 
paid on actual hours worked basis, except that a call out to check the Wastewater 
Treatment Facilities or the Water Distribution Facilities shall be a minimum of two (2) 
hours pay.  A call out to check both the Wastewater Treatment Facility and the Water 
Distribution Facility shall be a minimum of three (3) hours pay.  A maximum meal 
allowance of $6.50 a meal will be allowed on overtime work that exceeds ten (10) 
consecutive hours.  (Example:  snowplowing and city special events). 

 
Overtime shall be divided as evenly as possible between all employees in each job 
classification. 
 
Employees on call will be paid one (1) hour of pay for each day on call at the time and 
one-half (1 1/2) rate. 
 
Section F. When the day after the 4th of July celebration falls on a weekend or the 
actual holiday or designated holiday, all time worked will be paid at two (2) times the 
regular rate. 
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Section G. When the 5th of July falls on a Monday through Friday, all paid hours of 
employment will be paid at the regular hourly rate plus hour for hour compensation time. 
 

ARTICLE 9 
VACATION 

 
Section A. Employees covered by this Agreement will be granted the following 
vacation with pay: 
 
    40 hours vacation after  1 year of service 
    80 hours vacation after  2 years of service 
  120 hours vacation after  5 years of service 
  160 hours vacation after  10 years of service 
  200 hours vacation after 20 years of service 
 
All part-time employees will receive the above schedule on a pro-rated basis. 
 
Section B. Vacation may be taken as weekly periods or as individual days as long as 
the periods chosen to meet the approval of the City Administrator. 
 
Employees will be given an opportunity to select a vacation period in so far as it is 
possible or practical from a scheduling standpoint.  The Employer may limit the number 
of employees on vacation at any one time. 
 
Section C. If a holiday occurs during a full week of a vacation period, the employee 
will be paid for four (4) days of vacation at the regular rate and one (1) day holiday pay 
for a total of forty (40) hours regular pay. 
 
Section D. Pro-rated vacation will be granted at the time the employee is laid off or 
retires.  Voluntary quit without three (3) days notice, shall nullify this pro-rate provision. 
 
Section E. It is understood that any employee having been granted a leave of absence 
does not accrue vacation or sick leave time during that period of absence. 
 
Section F. All full-time employees will be allowed to use unused vacation at their 
discretion upon notice to and approval from the City Administrator. 
 
Section G. All full-time employees will be allowed to carry over one week of unused 
vacation into the next year. 
 
Section H. Upon retirement or separation, the employee shall choose to have all  
unused vacation hours cashed out or deposited into the Minnesota State Retirement    
System, Post Retirement Health Care Savings Plan in compliance with Mn Statute  
352.98. 
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ARTICLE 10 
SICK LEAVE 

 
Section A. All full-time employees covered by this Agreement shall be granted one 
and one-half (1 1/2) days of sick leave with pay for each month eighteen (18) days per 
year) of employment and will be allowed to accumulate credit for earned sick leave up to 
one hundred fifty (150) days or one thousand two hundred (1200) hours, subject to the 
following provisions: 
 
 (1) Sick leave will be granted for actual sickness, temporary disability, serious 

illness in the immediate family and quarantine. 
 
 (1a) (Immediate family shall mean spouse, dependent children, parents or in-

laws of the employee). 
 
 (2) Payment of sick leave may be withheld until proof or doctor's certificate 

or other proof by one of the foregoing conditions is presented to, and accepted by, 
the City Administrator or other person authorized to act on behalf of the City 
Council. 

 
 (3) Sick leave is charged off on a working day basis:  for example, if an 

employee is absent because of illness for one week, only five days will be charged 
against his accumulative sick leave. 

 
 (4) Whatever sick leave balances have been accumulated by the present 

employees covered by this Agreement, before the enactment of this resolution 
will be grandfathered forward and will not be lost. 
 
(5) In the event of job-related injuries entitling the employee to Worker’s 
Compensation coverage, the City shall pay the difference between Worker’s 
Compensation payment and the employee’s regular rate of pay.  Payment of said 
difference shall be made only with employee’s approval and shall be taken from 
the employee’s accrued sick leave. 

 
(6) Upon retirement or separation, The City of Biwabik shall pay fifty percent 
(50%) of an employee’s unused sick leave, up to a maximum of six hundred (600) 
hours into the Minnesota State Retirement System, Post Retirement Health Care 
Savings Plan in compliance with Minnesota Statute § 352.98. 

 
 
 
 
 
 
 
 



8 
 

Section B   Sick Leave Incentive Program: 
 
 (1) An employee shall earn one-third (1/3) day paid vacation or one-third 

(1/3) day pay in lieu of said vacation, at the employees option (option selected in 
December of each year for the next calendar year) only if the beginning balance is 
one hundred thirty (130) days except for any month an employee takes sick leave 
and then said employee cannot earn the one-third (1/3) day stipulated for the 
month.  The cash in lieu option will be paid if applicable in December of each 
year.  December 1st will be the date used in calculating vacation or pay option of 
this program. 

 
(2) Whatever sick leave balances have been accumulated by the present 
employees will be grandfathered forward. 
 

ARTICLE 11 
HOLIDAYS 

 
Section A. All full-time employees shall be granted leave of absence with regular pay 
on all legal holidays.  These are: 
 

New Year’s Day Independence Day Thanksgiving Day 
Martin Lutheran King Day Labor Day Day after Thanksgiving Day 
Presidents Day Columbus Day Christmas Eve All Day 
Memorial Day Veterans Day Christmas Day 

 
For all full-time employees, the following personal holidays will apply: 
 
After completing one (1) year of service, one (1) personal day off with pay (8 hours 
After completing two (2) years of service, two (2) personal days off with pay (16) hours. 
After completing five (5) years of service, three (3) personal days off with pay (24) 
hours. 
  
Section B. When any of the agreed holidays fall on a Sunday, the following Monday 
will be considered a holiday for all full-time employees. 
 
Section C. When any of the agreed upon holidays fall on a Saturday, the preceding 
Friday will be considered a holiday for all full-time employees. 
 
Section D. Pay for each of the specified holidays shall consist of eight (8) hours pay 
at the employees regular straight-time hourly rate, provided the employee has completed 
his probationary period on or before the date the holiday is celebrated, and is actively 
working for the city during the week in which the holiday is celebrated, and provided 
further, the employee has not absented himself without permission the last regular 
working day preceding the day on which the holiday is celebrated and has not absented 
himself without permission the first regular working day following the day on which the 
holiday is celebrated. 
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 (1) Absence with permission shall include and be limited to absence 
previously authorized by the city, earned vacation, death in the immediate family, 
or personal illness or injury which can be verified by competent authority. 

 
ARTICLE 12 

HEALTH & INSURANCE 
 
Section A. Effective November 1, 2019, the employer shall contribute One Thousand 
five hundred and fifty-seven ($1,557.00) per month for each full-time employee into the 
International Union of Operating Engineers, Local 49 Health and Welfare Plan. 
  Effective November 1, 2020 the employer shall contribute One Thousand 
six hundred and seven ($1,607.00) per month for each full-time employee into the 
International Union of Operating Engineers, Local 49 Health and Welfare Plan. 
  Effective November 1, 2021 the employer shall contribute One thousand 
six hundred and fifty-seven ($1,657.00) per month for each full-time employee into the 
International Union of Operating Engineers, Local 49 Health and Welfare Plan. 
 
The Employer agrees to increase to Health Insurance caps as follows: 
 

Effective Date: Monthly cap 
11/1/2022 $1732.00 
11/1/2023 $1782.00 
11/1/2024 $1832.00 

 
 The Union and the City of Biwabik do hereby agree to the opening of this article 
for negotiation of the Health Insurance Benefit upon notification in writing that the Union 
Administered Health Plan is no longer in compliance with State and or Federal 
regulations. 
 
 The difference between the actual premium and the employer contribution will be 
deposited into a Health Reimbursement Account and administrated by the International 
Union of Operating Engineers, Local 49 Health and Welfare Fund on behalf of each 
individual employee. 
 
Section B. All employees covered by this Agreement will be covered for life 
insurance by the City of Biwabik in the face amount of a minimum of Fifty Thousand 
Dollars ($50,000) 
 
Section C. Dental allowance in the amount of Three Hundred Dollars ($300) shall 
continue to be provided by the City of Biwabik per year to all eligible employees.   
This Three Hundred Dollars ($300.00) will be deposited into each full-time employee’s 
Health Reimbursement Account annually.  Current Heath Reimbursements will be made 
during the first pay period of each year. 
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ARTICLE 13 
GRIEVANCE PROCEDURE 

 
Section 1. The Employer and the Union shall attempt to adjust all grievances which 
may arise by virtue of these regulations or otherwise in the following manner: 
 
Step 1.  In order to be considered, any employee grievance must be presented to 
the department head or his designee within ten (10) workings days of its alleged 
occurrence.  Failure to present said grievance within ten (10) working days shall 
constitute a full and complete waiver of same. 
 
Step 2.  An effort shall be made within ten (10) working days of the date of 
presentation of any grievance to adjust same between the employee and his/her 
department head of his/her designee.  If no agreement is reached the grievance shall be 
immediately reduced to writing and submitted to the department head or his designee. 
 
Step 3.  Absent a resolution of the grievance and reduction of said grievance in 
writing, the employee or his representative shall within ten (10) working days of the 
meeting referred to in Step 2, meet with the Employer’s designated representative(s) in an 
effort to resolve the grievance. 
 
Step 4.  If no settlement is reached in Step 3, the grievance shall be submitted to 
arbitration within thirty (30) calendar days of its alleged occurrence or be forever waived.  
Upon timely submission the decision of the arbitrator shall be final and binding on the 
parties. 
 
If either party of this Agreement requests a waiver of extension in writing of time limits 
as it applies to any step or steps of the grievance procedure, said extension or waiver shall 
be granted for a time mutually agreed by both parties. 
 
If the parties are unable to agree upon the appointment of the arbitrators within five (5) 
days after submission of the grievance to arbitration, either party may then request the 
Bureau of Mediation Services to furnish a list of seven (7) prospective arbitrators.  From 
this list of each party shall, in turn, strike one (1) name until one (1) name remains, and 
the last remaining individual shall be designated as the arbitrator.   
The grieving party shall strike first.  
 
A hearing on the grievance shall be heard promptly by the arbitrator, and a decision shall 
be rendered by him within thirty (30) days of the date of the hearing.  All expenses and 
costs of the arbitrator shall be shared and assessed equally to the parties. 
 
Section B. Duly authorized representatives shall have the right to accompany the 
employee and/or the Union grievance committee at all times in the discussion or 
adjustment of grievances.  And the Employer shall have the right to have its 
representatives present at all times in the discussion and adjustment of grievances. 
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Section C. All disciplinary actions shall be subject to the grievance procedure, if the 
employee involved so chooses. Just cause shall be applied to any discipline or discharge. 
 

ARTICLE 14 
GENERAL PROVISIONS 

 
Section A. The Employer agrees to permit the negotiations or grievance employee to 
appear at all negotiating and/or grievance meetings with the Employer in negotiations or 
disputes without loss of pay.  The negotiation or grievance committee shall consist of one 
(1) member. 
 
Section B. Representatives of Local 49 of International Union of Operating 
Engineers, AFL-CIO, shall have access to the premises of the Employer at reasonable 
times and subject to reasonable rules to investigate grievances and other problems with 
which they are concerned. 
 
Section C. The Employer shall erect and maintain a bulletin board of reasonable size 
where employees report for work, space upon such bulletin board shall be reserved for 
the use of the Union. 
 
Section D. All matters not covered by this Agreement shall be settled by negotiations 
between the Employer and the Union. 
 
Section E. The Employer will grant three (3) days funeral leave off with pay, per 
year, in the event there is a death in the immediate family.  The employee shall be 
granted three (3) days' absence without loss of pay, and it is established that the employee 
attends such funeral. The immediate family shall be defined as spouse, dependent 
children, parents, stepparents, aunts, uncles, or in-laws of either the employee or his 
spouse.  In the event that the employee takes funeral leave he must turn in some type of 
funeral notice.  Any additional time to a maximum of three days per funeral needed for 
funerals throughout the year will be charged against the employee's sick leave. 
 
Section F. The management of the City of Biwabik, and the direction of the working 
forces, including the right to direct, plan and control the city operations, to hire, recall, 
transfer, promote, demote, suspend, discipline and discharge employees for good and 
sufficient reason, to lay off employees because of lack of work or for other legitimate 
reasons, to change the existing operating methods and/or facilities and to manage the City 
of Biwabik in the traditional manner are vested exclusively in the City Council.  Refer to 
MN Statutes 2008, Sec. 471.59 Subd. 10.  The Employer agrees in the exercising of these 
rights it will not alter this Agreement. 
 
Section G. Employees who are members of Veterans/Color Guards may be allowed to 
attend military funerals without loss of pay under the following circumstances: 
 

(1) Time off shall be granted for the time of the funeral. 
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(2) Time off must be taken consistent with the needs of the City, and prior 
approval is necessary. 

 
ARTICLE 15 

COMPLIANCE WITH FEDERAL AND LOCAL LAW 
 

Section A. Any Article, clause or statement herein contained that in anyway violates 
the laws of the United States or the State of Minnesota, or the Biwabik City Charter, and 
it's ordinances shall be disregarded and the laws of the United States or State of 
Minnesota and the opinions of the Supreme Court thereof, Attorney Generals, policies 
and rules and regulations of the Departments of the State of Minnesota or United States 
that are applicable thereto shall apply and become binding on both parties. 
 

ARTICLE 16 
DISCIPLINARY RULES AND REGULATIONS 

 
Section A. Any employee failing to report to work, without first notifying the 
Working Foreman if the Public Works Director is not available, except in emergencies, 
will be subject to the following disciplinary action. 
 
 (1) Incompetence or inefficiency in the performance of his duties. 
 
 (2) Conviction of a criminal offense or misdemeanor involving moral  
 turpitude. 
 

(3) Violation of any lawful or official regulation or order, or failure to obey 
any lawful direction made and given by his superior officers where such violation 
or failure to obey, amount to an act of insubordination or a breach of proper 
discipline, or has resulted or reasonably might be expected to result in loss or 
injury to the municipality or to the public. 

 
 (4) Intoxication on duty, from alcohol or drugs. 
 
 (5) Physical or mental defect which in the judgment of the appointing 

authority incapacitates the employee for the proper performance of the duties of 
his position.  An examination by a licensed medical doctor may be required. 

 
 (6) Wanton use of offensive conduct or language toward the public or 

Municipal Officers or employees. 
 
 (7) Carelessness and negligence in the handling or control of municipal 

property. 
 
 (8) Inducing or attempting to induce an officer or employee of the 

municipality to commit an unlawful act or to act in violation of any lawful and 
reasonable official regulation or order. 
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 (9) Taking any fee, gift or other valuable thing in the course of his work, or in 

connection with it, from any citizen for his personal use when such gifts, fee or 
other thing is given in the hope or expectation of receiving a favor or better 
treatment than that accorded other citizens. 

 
 (10) Conduct in private life, which brings discredit upon the municipal service. 
 
 (11) Proven dishonesty in the performance of the employee duties. 
 
 (12) Violation of the provision of this Agreement. 
 
 (13) All employees shall accept a work assignment when given by Supervisor 

or Foreman.  If in his opinion it is an unjust assignment, he shall refer this matter 
to the Steward and Business Representative for investigation. 

 
 (14) In the event of discharge, the employee or his representative shall be 

entitled to a hearing before the City Council; however, the employee or his 
representative must make known his grievance to the City Council and 
Administrator within twenty (20) days from the time that he has been discharged.  
If it is determined that the employee has been unjustly discharged, he shall be 
reinstated at once and all wages and other benefits lost during his time off shall be 
credited him. 

 
 (15) Any employee failing to report to work, without first notifying the 

Working Foreman of reason, except in emergencies, will be subject to the 
following disciplinary action. 

 
 (15a) First offense:  Three (3) day suspension, without pay, with notification 

given to the employee, Union Steward and Business Representative. 
 
 (15b) Second offense:  One (1) week suspension, without pay, with notification 

given to the employee, Union Steward and Business Representative. 
 
 (15c) Third offense:  Termination of employment, with notification to 

employee, Union Steward and Business Representative. 
 
 (16) Insubordination is the failure to comply with a legal, lawful order given by 

the Public Works Superintendent or his designee. 
 
 (16 a) First Offense:  Three (3) day suspension, without pay, with notification 

given to the employee, Union Steward and Business Representative. 
 
 (16b) Second Offense:  One (1) week suspension, without pay, with notification 

given to the employee, Union Steward and Business Representative. 
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 (16c) Third Offense:  Termination of employment, with notification to 
employee, Union Steward and Business Representative. 

 
 (17) The City in arbitration proceedings will not make use of any personnel 

records of previous disciplinary action against the employee involved where the 
disciplinary action occurred five (5) or more years prior to the date of the event 
which is the subject of such arbitration. 

 
ARTICLE 17 

SAFETY AND SAFETY EQUIPMENT 
 

Section A. The City of Biwabik will provide all employees with hard hats, liners, 
safety vests, non-prescription safety glasses and other required items as prescribed for 
wearing in designated areas. 
 
Section B. City of Biwabik Employees will receive a Four Hundred Dollar ($400.00) 
safety/clothing allowance to be issued with the first payroll following January 1st of each 
year. 
 
Section C. One (1) pair of prescription safety glasses with standard frames will be 
provided by the City annually for those employees requiring them. 
 
Section D. The using of safety equipment shall be a condition of employment. 
 

ARTICLE 18 
CLASSIFICATION AND WAGE RATES 

 
Classification   11-01-19 22 11-01-20 23 11-01-21 24    
 
Working Foreman  26.31 $29.31 27.06 $30.56 27.81  $31.56 
H. Equip. Op   24.74 $27.74 25.49   $28.99 26.24  $29.99 
Mechanic Heavy Equip Op 25.31 $28.31 26.06 $29.56 26.81  $30.56 
Light Equip. Op.  20.24 $23.24 20.99 $24.49 21.74  $25.59 
    
Longevity: 1% after 10 years of service 
  2% after 15 years of service 
  4% after 20 years of service 
 
New hires will be hired as a Light Equipment Operator.  After one (1) year probationary 
period, they will go to eighty percent (80%) of the Heavy Equipment rate.  Over the next 
three (3) years, increases of five percent (5%) will be incremented on employee’s 
anniversary date yearly until they reach the Heavy Equipment Op. wage. 
 
Section B. When an employee works in two classifications on the same day which 
have different wage rates, the employee shall be paid at the higher rate for the actual 
hours worked in the higher classification. 
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When operators are assigned or required to do Mechanic work, they will be paid the 
highest rate for all hours worked in that classification. 
 
Section C. If the proposed "Comparable Worth Study-Amended" indicates a wage 
adjustment upward is required, then this Agreement may be reopened to negotiate that 
wage increase only. 
 
Section D. When the Working Foreman is on vacation, sick leave, etc. the person in 
charge will receive fifty ($0.50) cents per hour increase on their regular rate. 
 

ARTICLE 19 
MISCELLANEOUS PROVISIONS 

 
Section A. Items contained in this Section are not clearly assignable elsewhere but are 
necessary as part of the Agreement. 
 
Section B. Employees in the following job classifications must have a State of 
Minnesota Class "B" Driver's License and any additional license(s) which may be 
required as a condition of employment.  The positions are: 
 

Working Foreman 
Mech./Heavy Equip. Op. 
Heavy Equipment Operator 
Light Equipment Operator 

 
Employer will reimburse the employees in obtaining any new required license(s). 
 
Section C. Employees must have current "CPR" training and maintain training on an 
annual basis therein.  Employer to reimburse the employees in obtaining the initial and 
ongoing annual training as required.  Further, the Employer will provide city time or 
compensate for additional time in accordance with the provisions of this contract.  
Employees must have current "CPR" training as a condition of employment. 
 
Section D. A Supervisor’s primary function is the direction of employees.  However, 
this shall not prohibit a Supervisor from performing experimental work, work performed 
in connection with instruction and training, work required because of an emergency, or 
when regular employees are not available.  

 
ARTICLE 20 

I.U.O.E. CENTRAL PENSION FUND 
 
Section A. Effective January 1, 2004 the City of Biwabik agrees to participate in the 
Central Pension Fund of the International Union of Operating Engineers and Participating 
Employers. 
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The employees of the City of Biwabik will have the opportunity as a group to deduct 
from their hourly wage increase annually to be determined by a majority vote of the 
employees. All contributions shall be paid on all hours paid.   
 
Section B. The Central Pension Fund has a five (5) year vesting period.  After One 
Thousand (1000) hours contributed on the employee’s behalf, employees will receive 
total length of service in the Central Pension Fund from their date of hire for the purposes 
of determining vesting status. 
 
Section C.   Employer will deduct from each employee straight time hourly wage as 
follows. 
 Effective: 1/01/04 Twenty-Five Cents ($.25) per hour 
 
Employer will contribute for each employee’s straight time hours worked. 
 

Effective: 11/01/17   Two Dollars and Fifteen Cents ($2.15) per hour to the 
Central Pension Fund. 

 
Section D. Clarification of Central Pension Fund 
 

l)  The CPF is a supplemental Pension Fund authorized by Minnesota Statutes, 
§356.24, subdivision 1(10). 

2) The parties agree that the agreed upon amount that would otherwise be paid in 
salary or wages will be contributed instead to the CPF as pre-tax employer 
contributions. Contributions from the City will not be funded from any source 
other than this wage reduction. 

3) The Employer shall pay this contribution directly to the I.U.O.E. Central 
Pension Fund at 4115 Chesapeake Street NW, Washington, D.C. 20016. 

4) For purposes of determining future wage rates, the Employer shall first restore 
the amount of the wage reduction, which is currently the CPF contribution rate 
of $.25 per hour, then apply the applicable wage multiplier, then reduce the 
revised wage by the CPF contribution rate. 

5) For purposes of calculating overtime compensation the Employer shall first 
restore the amount of the wage reduction ($.25/hr.) then apply the applicable 1.5 
wage multiplier required under the Fair Labor Standards Act and the collective 
bargaining agreement, then pay the resulting amount for overtime worked. 

6) A contribution of $2.40 per straight time hour worked prevents annual CPF 
contributions for individual employees from exceeding $5,000.00in a year and 
therefore complies with limitations set forth under Minnesota Statute§ 356.24, 
subd. 1(10) as amended. 

7) The parties agree that the Public Employees Retirement Association interprets 
employer contributions to the CPF as being included in determining "salary" for 
the purposes of the public pension. 

8) The CPF Plan of Benefits and the Agreement and Declaration of Trust 
will serve as the governing documents. 

9) Effective November 1, 2019 2022, the contribution rate equals $2.40 for all hours 
worked. 
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10)  Members, by majority vote, may change the contribution rate at any time 
during the life of this agreement. The Union and the Employer will work 
together to implement member approved changes as soon as is practicable. 
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ARTICLE 21 
EFFECTIVE DATE 

 
This Agreement shall be considered to be in effect as of 11/01/2019 2022 and continue in 
force until, 10/31/2022 2025.  
 
 
 
 
INTERNATIONAL UNION OF OPERATING CITY OF BIWABIK 
ENGINEERS, LOCAL NO. 49, AFL-CIO  
 
 
__________________________________  _____________________________ 
Jason George, Business Manager   Jim Weikum, Mayor 
 
___________________________________  _____________________________ 
Daniel Manick, Area Business Rep   Jeff Jacobson, City Administrator 
 
            
            
    
        
 
 
 
 
 
 
 
 
 
 



 Councilor Wallert’s Notes Councilor Biondich’s Notes Councilor Lawien’s Notes 
Review and Action on 
Current Host Contract  

Review current host contract and act on any 
changes that need to be made. 

Approve Host Contract 
 

Review and discuss 2022 host 
contract  
 

Review and Action on 
Campground Host Contract 
and Selection for 2023 

By the first week of November, place 
advertisements seeking applications and letters of 
interest with resume’ or experience listed for the 
host position for the 2023 camping season. 
Advertisements will include a link to access the 
host contract on the city website. Applications to 
be due by November 28th, 2022. By November 
30, applications to be reviewed by campground 
liaisons or, if unavailable, at least two councilors 
and City Administrator. Interviews for top rank 
applicants to be conducted the week of December 
5th in person or via Zoom by campground liaisons 
and City Administrator. Interviewed applicants 
will be ranked and top choice will be promptly 
presented to City Council to propose offering the 
host contract. If top ranked choice does not 
accept, offer to second choice and so on. Host 
employed (suggestion April 15, 2023 to October 
15, 2023) expected to live on-site with 
(suggested) pay $20,000. 
 
Discuss and identify the most appropriate 
supervisor for the campground host. 
 
 

Approve Host Selection Method 
 

Review and discuss 2023 host 
contract 
 
Take action on 2023 host 
contract  
 

Review and Action on On-
Line Reservation System 

The CampLife reservation system is a priority to 
be ready to take reservations on January 5, 2023. 
All correspondence with CampLife should cc. 
Councilor Biondich and Wallert. 
 
Reservations will be open January 5, 2023 
through the CampLife website. 
 

Approve go live date for 
camplife/opening of 
reservations/ 
 
Approve Campground Site 
numbering and placement of 
new signage 
 

Review and discuss camplife 
website  
 
Take action on camplife 
website 
 



The map that illustrates the renumbering of sites 
at Biwabik’s Vermilion Trail Campground will be 
provided to CampLife immediately. 
 
Future need to describe each campsite's amenities 
and take photos for improved CampLife listings. 
 

Review and Action on 
Campground Amenities and 
Infrastructure 

Directional signs will be placed at the 
campground along with new site numbers. 
Discuss and act on opening vault toilets. 
 
 

Listed as General 
Discussion/No Action 
Boat Parking 
Porta-Johns and long term plan 
for revamping bathrooms 
Dock plan 
 

Review and discuss needs of the 
campground and future project 
opportunities  
 

Review and Action on 
Campground Rates and 
Payment Policies 

Any camper cancelling a reservation outside of 
72 hours will pay a fee of $20.00, inside 72 
hours will not receive a refund. 
Recreational daily rate $39.00 + tax, tent site 
$29.00 + tax, group site (3 campers) $95.00 + 
tax, group tent site $49.00 + tax. 
Seasonal campers will have the option of a 4 
month rate at $2,560.00 for the dates May 15, 
2023 to September 15, 2023 with a $20.00 per 
night rate before or after these dates or a $3000.00 
rate beginning May 1 and including winter 
storage. 
Lakeside 4 month rate $2700.00 or $3200.00 with 
storage. 
 
 

Approve 2023 Rate Structure 
Rate Structure to include: 
Updated cancelation fees, new 
seasonal rate structure, new 
recreational rates, schedule of 
opening/closing, due date for 
seasonal campers (while not 
available yet possibly add Boat 
parking/kayak rack) 
 

Review and discuss seasonal 
prices  
 
Take action on seasonal prices 
 

Review and Action on 
Seasonal Camper Practices 

There will be 35 seasonal campsites available for 
the 2023 camping season. 
 
Letters will be sent out in November to 2022 
seasonal campers stating they have until January 
5th to reserve their seasonal site for 2023. Camp 
site rental rates will be outlined in this letter and 
payments must be received by April 1, 2023. If no 
response is received by January 5th, the site will 

Approve set number of available 
Seasonal Sites (35) 
 

Review and discuss seasonal 
contract 
 
Take action on seasonal 
contract  
 



be open to other seasonal campers. If full payment 
is not received by April 1, 2023 site will be open 
to other seasonal campers. 
 

Review and Action on 
Campground Rules 

The seasonal and recreational rules will be 
updated and voted on at the November meeting. 
 

 Review and discuss seasonal 
campground rules  
 
Take action on seasonal 
campground rules 
Review and discuss 
campground rules 
 
Take action on campground 
rules 
 

Review and Action on End of 
Season Duties and Tasks 

Future discussion needed on close of season 
(based on Public Works discretion) and what 
happens if a winter storage camper doesn't renew 
their site by the deadline (when do they need to 
clear the site). 
Host will repair the bathroom fixtures and clean 
the bathrooms, including exhaust fans.  
 
Showerhead in bathroom must be repaired 
+currently taped to the grab bar). 
 
Host will clean fire rings of ashes and debris. 
 
Host will clean campground office and return to a 
functioning office space. 
 
Host will remove all personal property from the 
campground. 
 
 
 

  

 
 

Discuss and act on a less costly phone system. 
 

  

 



1  

 
VERMILION TRAIL PARK CAMPGROUND OPERATION AND MANAGEMENT 

AGREEMENT 
 

THIS AGREEMENT, is made by and between Peter Senarighi an independent contractor, 
hereinafter referred to as “Contractor,” and the CITY OF BIWABIK, a municipal corporation 
organized and existing under the laws of the State of Minnesota, hereinafter referred to as “City.” 
The parties acknowledge the following: 
 
              A. The City owns real property located at 6040 State Hwy 135 and legally described 

as: Section 1, Township 58, Range 16, Lot 8 Ex Ry R/W & Ex Part Lying N Of Hwy R/W 
Surface Only, and:Section 12, Township 58, Range 16, Lot 3 Ex That Part Platted As 
Vermilion Trail Estates & Ex Part Comm At The NW Cor Of Sec 12 Thence 
S01deg35'32"E Assumed Bearing Along W Line Of Sec 12 651.39 Ft To N Line Of The 
Plat Of Vermilion Trail Estates & The Pt Of Beg Thence N01deg35'32"W Along Said W 
Line 29.80 Ft Thence N64deg01'03"E 284.76 Ft Thence S48deg55'07"E 88.12 Ft Thence 
S22deg50'00"E119.90 Ft To The Intersection With The N Line Of Said Plat Thence 
N87deg50'31"W368.36 Ft To Pt Of Beg (the “City Property”). 

 
               B. A portion of the City Property is more commonly known as “Vermilion Trail Park 

Campground” (hereinafter referred to as “Premises” or “Campground”) whereby 
users rent campsites and other amenities, such as, but not limited to, bicycles, 
kayaks, and boats, and use the Campground for recreational purposes. 

 
NOW, THEREFORE, in consideration of the mutual covenants herein contained, the Parties hereto 
agree as follows: 
 

I. PREMISES 
City hereby grants to Peter Senarighi, subject to all provisions of this Agreement, the right to the 
full access and operation of the Campground or Premises, including all buildings and related site 
facilities and amenities located at 6040 Hwy 135, Biwabik, Minnesota 55708. The Campground or 
Premises is outlined in red and depicted on Exhibit A attached hereto and incorporated into this 
Agreement. 
 

II. TERM 
Notwithstanding the date of execution of this Agreement, this Agreement shall commence on,  
April 1, 2022 and shall continue through the end of the day on October 30, 2022 
 

III. OPERATION AND MAINTENANCE 
A. Contractor agrees to be diligent in the operation and maintenance of the Premises 

and to provide its Services in the best interest of the City and the camping public. 
 

B. Contractor agrees to operate the Campground with the following schedule: 
“Camping Season” shall commence on May 1st and end with the close of business 
on October 1st, which dates are approximate based on determination of the City’s 
Public Works Department and/or City Administrator. Contractor agrees to keep 
open for business and to operate and maintain the Campground on a 24/7 basis, with 
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on-site staff in sufficient numbers to achieve a high level of customer service 
determined by the City. During the Summer Season, the Campground office will be 
open daily for camper check-in and checkouts, general assistance as requested or 
needed, along with performing all routine maintenance, as required. The following 
office hours shall be in effect for the summer season: 
 
2:00PM to 8:00PM Monday - Thursday  
10:00AM to 9:00PM Friday- Saturday  
10:00AM to 7:00PM Sunday 
 
During the shoulder seasons, the campground office shall be open from 3:00PM to 
7:00PM daily. Spring shoulder season shall consist of May 1st to the Thursday 
before Memorial Day Weekend. Fall shoulder season shall consist of the period of 
time from the end of Labor Day Weekend until campers are no longer present. 
 
Host’s site shall be clearly marked, and its location shall be posted at the 
campground office. 
 
Contractor must submit a staffing list including names, addresses, and phone 
numbers to City Hall so that someone can be reached 24/7. City Administrator 
should be notified of staffing changes on a regular basis.  

 
C. Contractor shall be responsible for the routine maintenance of the campground, 

including but not limited to the ongoing daily routine cleaning/maintenance of all 
indoor and outdoor spaces, washrooms, showers, lawn areas, campsites, picnic 
tables, campfire rings, campground office, portable toilets, etc. Contractor must also 
abide by all applicable cleanliness guidelines released by Federal and State 
Agencies 

Contractor agrees to maintain all grass or turf areas in the Campground in a 
properly mowed condition, not to exceed four inches (4”) in height in the Ajax 
Loop and 3 inches (3”) in height in all other areas at any time while the campground 
is in operation. City shall assist with mowing group campsites. City shall provide 
two walk behind mowers for the camping season. Gasoline for mowers can be 
procured from City inventory. Contractor shall make minor plumbing, electrical and 
carpentry repairs when no building or other permit is required. A request can be 
made for Public Works to assist with non-routine maintenance repairs upon written 
submittal of a work order. A work order form will be provided by the City 
Administrator to the Contractor. 

D. City agrees to provide all necessary major repairs and non-routine maintenance to 
the structural and mechanical components of all existing buildings and plumbing 
and electrical systems and subject to availability of City staff, to maintain all road 
surfaces into, within, and out of the Campground. Contractor agrees to make all 
minor repairs incidental to normal reasonable maintenance. Non-routine 
maintenance shall be defined as repair or replacement of whole systems, major 
building and/or assembly or upgrade of any fixed asset, road repair, locks and key 
changes, and winterizing water systems. 
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E. Contractor shall not remove any tree without the written permission from the City. 
This does not include trees that have substantial damage or fallen down due to wind 
or storm damage. 

F. During the camping season the Contractor agrees to keep all washroom facilities 
cleaned and maintained a minimum of once each day and more often as needed. 
Washroom facilities will have their first daily cleaning prior to 10:00 am. The 
washroom facilities will also be checked prior to office closing and cleaned as 
needed. During the Winter Season washroom facilities shall be closed. The “Winter 
Season” is defined as that portion of the year exclusive of the Summer Season. 

G. Contractor may utilize the City’s central purchasing process to obtain supplies 
necessary in maintaining safe and sanitary conditions including but not limited to 
floor detergents, sanitizing solutions, and all other supplies necessary for 
maintaining the washroom facilities, the remainder of the wash building and the 
office building in a clean and sanitary manner. Requests may be made to City Hall 
staff. 

H. Contractor agrees that it is responsible for providing written notification to the 
City’s Administrator about any problems relating to the above City responsibilities 
in a timely manner so identified problems can be addressed. 

I. Contractor agrees to provide adequate security at the Campground, enforce 
campground regulations, and notify law enforcement when necessary. 

J. Contractor acknowledges and agrees that there shall be no smoking or use of 
tobacco whatsoever in any building on the Premises. 

 
IV. CITY ACCESS 

A. Contractor shall permit the City, its officials, employees, or agents to access and 
inspect the Premises at any time. Contractor shall not change the locks or otherwise 
prohibit or inhibit the City access to any portion of the Premises. The City 
Administrator shall be exclusively responsible for the design of keying systems, 
lock changes, key fabrication and key distribution. Contractor shall promptly return 
all keys to the City Administrator upon termination of this Agreement. 
 

B. In addition, Contractor shall permit the City full access to the Premises for 
maintenance, repairs, and upgrades to the Premises. 

 
V. CONCESSIONS 

A. Contractor shall have the right to sell ice, soda, firewood, confections, ice cream, 
coffee, laundry detergent, recreational vehicle supplies, liquid propane and similar 
items associated with the operation of the Campground, and any other item that is 
approved for sale by the City Administrator. At no time shall there be sold on the 
premises by the Contractor, or with its knowledge, acquiescence, or consent, any 
articles, the sale of which may be prohibited by law, local ordinance, or prohibited 
without proper license or permit. 

 
B. Contractor shall have the right to rent bicycles, canoes, or other watercraft on the 
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Premises to the general public throughout each Summer Season. Contractor shall be 
responsible to provide maintenance and repairs of all the rental equipment. 
Contractor shall be required to carry insurance to cover such rental operations, and 
the hold-harmless and indemnification provisions of Section XVI below shall apply 
to all aspects of such rental operation. 
 
Contractor shall secure all necessary permits and licenses as required by law from 
the applicable governing agency including but not limited to the State Minnesota, 
Department of Natural Resources for any watercraft, Department of Health for food 
items served, and from the City Deputy Clerk for collection of sale taxes. The 
current City and State tax on all gross revenues shall be applied to the sale of all 
concession items and shall be collected by Contractor and remitted to the City and 
State. 

 
VI. PAYMENTS TO CITY 

A. Contractor agrees to pay to the City, on a monthly basis, the following percentages 
each year this Agreement remains in effect: 
 
1. One hundred percent (100%) of the total gross revenues from all camping 

fees received, including deposits for any Summer Season after the expiration 
or early termination of this Agreement; 

 
B. Contractor shall have first right of refusal to provide the following additional, on- 

site services.: 
 
1. Non-coin concession sales; 
 
2. Rental of canoes, bikes, kayaks, small fishing and pontoon boats by 

registered Campground patrons through Vermilion Trail Park Campground; 
and 

 
3. Coin-operated vending equipment. 
 

C. Contractor shall keep track of all revenue and expenses related to providing these 
services, although no revenue split shall apply at this time. These numbers shall be 
included in the monthly report to the City Council. 

 
VII. PAYMENTS TO CONTRACTOR 

A. City agrees to pay the contractor, as and for such services pursuant to this contract 
as follows: 
1. $27,000 - Base Pay (On First $50,000 of Revenue) 
2. $10% - Incentive Sales Pay on Next $50,000 of Revenue - Not to Exceed $5000) 
3. $32,000 - Max Earnings (If $100,000 of Revenue Obtained) 
4. Any Additional Revenue Obtained Above $100,000 - No Revenue Sharing (All to     

the City of Biwabik) 
5. One Campsite Provided to Host at No Charge (if Host Decides Not to Use it City       

reserves the right to rent that site for that season with no revenue sharing) Host 
cannot sublet or allow others to use the site. Host’s site is designated as 
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immediately adjacent to the campground office. 
6. Compensation will be made in 6 payments. 
7. The first payment will begin in the month of May. 
7. Payments will be made with the first accounts payable disbursement in each 

month, May through October. 
8. Final payment will be given upon final submission of all required payments,                     

paperwork, and proper end of season winterization of campground by the 
Contractor. All other monthly payments to Contractor will be made with the 
1st accounts payable check run of that month. 

 
B.  A final walkthrough will be completed with Contractor, a member of the Public 

Works Department, and the City Administrator in order to approve turnover of the 
campground back to the City for the winter season after the final camping weekend 
and no later than the 15th of November. Date of walkthrough will be scheduled by 
the City Administrator.  

 
 

VIII. CAMPING RATES AND RESERVATIONS 
A. Contractor agrees to charge camping rates approved by the City. Camping fees shall 

be laid out in the City fee schedule. Any campsite reservations not made through the 
credit card processing vendor, shall be paid via check or money order payable only 
to the City of Biwabik. 
 

B. Contractor will respond as soon as possible and within 24 hours to requests for 
reservation and/or additional customer service questions during Summer Season. 
 

C. Contractor is required to adopt and enforce a campground policy approved by the 
City (“Campground Policy”) prior to the start of each Summer Season that 
outlines the camping patron’s responsibilities including, but not limited to pet owner 
responsibilities. The Campground Policy shall include actions taken if policy is 
violated. The parties acknowledge that any amendments to the Campground Policy 
shall be submitted to the City Administrator for review and approval by the City. A 
copy of the Campground Policy in effect at the time of execution of this Agreement 
is attached as Exhibit C. 
 

D. The City shall provide online reservations, the City shall provide a secure socket 
layer website for on-line reservations and shall be in compliance with all applicable 
laws, rules and guidelines governing such transactions. The City shall maintain a 
reputable vendor to provide an internet credit card transaction gateway. 
 

E. Contractor acknowledges and agrees that all reservations and all reservation data 
collected during the Term of this Agreement are the property of the City and 
Contractor shall hold all information associated with the reservations in strict 
confidence and all such information shall not be used by Contractor except to fulfill 
its obligations under this Agreement. Contractor shall not utilize reservation 
information stored by Contractor and provided by City to communicate with any 
individual except to provide stay related information to the individual. 
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IX. SPECIAL EVENTS 
A. All requests for special events to be held at the Premises shall be directed to the 

City. The City shall be responsible for approving or denying any special event 
requests and coordinating all aspects of the special event including ensuring that the 
necessary permits and insurance are obtained in accordance with the City’s standard 
operating procedures. The City shall notify Contractor of the approved special 
events. 

 
B. All special events requiring insurance shall name the City and Contractor as 

additional insureds. The City shall be responsible for obtaining a copy of the 
Certificate of Insurance evidencing such coverage. 

 
 

X. UTILITIES  
The City shall be responsible for all necessary utilities to the Premises, including 
but not limited to electric service, gas, City water service, sewage, and trash 
collection. During the Winter Season, seasonal water will be discontinued for all 
campsites. 

 
XI. RECORDS 

A. Contractor agrees to maintain detailed, accurate, and complete records of all monies 
received and disbursed, and all usage reports in the operation of the Campground 
and Contractor’s related activities in a form mutually agreed upon between the 
parties. Such books and records shall be available to the City for inspection and 
audit upon request. The City agrees to provide a minimum of 24 hours’ notice of 
such request. In addition, Contractor shall prepare an itemized monthly financial 
report of all monies taken in and disbursed in the Campground operations and shall 
submit such detailed report to the City, together with all payments provided in 
Section VII. 

 
B. Contractor agrees to provide to the City a monthly report which includes, but is not 

limited to the following: inventory of sales and merchandising, inventory of city 
property, maintenance and upkeep logs, lodging reservations, list of needed 
maintenance, and after action report addressing continuing problems, and successes. 

 
C. Contractor agrees to keep a daily record of sales and to submit to the City weekly 

and monthly sales reports. 
 

D. Upon completion of the camping season and prior to turnover to the City for the 
winter season Contractor agrees to provide to the City a detailed written report, 
which includes, but is not limited to the following: inventory of sales and 
merchandising, inventory of city property, maintenance and upkeep logs, lodging 
reservations, list of needed maintenance, and after action report addressing 
continuing problems, successes, improvements suggested for next season and 
lessons learned. 
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XII. ALTERATIONS OR IMPROVEMENTS 
Contractor shall not make any alterations or improvements to the Property that are not herein 
described without the prior written consent of the City Administrator and upon the terms and 
conditions which may be imposed by the City Administrator. Contractor agrees to pay to the City 
upon demand the reasonable costs incurred by City to repair any damage done to the Premises by 
Contractor, its employees, volunteers, servants, agents, contractors, invitees, and licensees during 
the term of this Agreement. 

 
A. Contractor may, at its sole cost and expense, make suitable improvements or 

alterations to the Premises upon advance written approval from the City 
Administrator. All such improvements if not removed by host at the end of the term 
(excluding appliances and equipment plugged into an electricity source) shall 
become the property of the City. Prior to commencing any improvements or 
alterations, Contractor shall submit to the City a Project Proposal Request along 
with detailed plansThese documents shall be submitted to the Contractor at least 
thirty (30) days before the planned commencement of the work. No work may begin on 
any approved project until all necessary building permits are secured. All construction shall 
conform to state law and all applicable building codes. 
 

B. Contractor agrees that not less than thirty (30) days prior to commencement of any 
construction, alteration or improvement on said Premises, Contractor will provide 
the City with sufficient proof of required insurance, including worker’s 
compensation. Such proof of insurance must be filed with the City Administrator 
before the commencement of any construction hereunder. 
 

XIII. INSURANCE 
A. During the term of this Agreement, Contractor shall procure and maintain 

continuously in force, Public Liability Insurance written on an “occurrence” basis 
under a Comprehensive Liability Form in limits of not less than $1,000,000 
aggregate per occurrence for personal bodily injury and death and limits of 
$1,000,000 for property damage liability. Said insurance shall cover liability to 3rd 

parties and shall include premises and operations coverage, personal injury, and 
cover the indemnity obligations of Contractor set forth herein. Contractor shall also 
maintain coverage as will protect the City against loss or damage to the Premises 
and property permanently located or exclusively used on the premises, against 
claims which may arise from Contractor’s maintenance during this agreement. 
Contractor shall provide Certificates of Insurance to City evidencing the existence 
of said coverage. Such policy of insurance shall contain a condition that it may not 
be cancelled without thirty day’s written notice to the City. All such policies shall 
name the city as an additional insured. 

B. City reserves the right to require Contractor to increase the coverages set forth 
above and to provide evidence of such increased insurance to the extent that the 
liability limits as provided in Minn. Stat. § 466.04 are increased. 

C. The City does not represent or guarantee that these types or limits of coverage are 
adequate to protect the Contractor’s interests and liabilities. 

D. The City shall not be liable to Contractor for any injury or damage resulting from 
any defect in the construction or condition of the Premises, nor for any damage that 
may result from the negligence of any other person whatsoever. 
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XIV. HOLD HARMLESS AND INDEMNIFICATION 

A. Contractor hereby agrees to indemnify, save harmless, and defend the City and its 
officers, agents, and employees from and against any and all claims, suits, loss, 
judgments, and expenses by any person by reason of injury or death. Contractor also 
agrees to indemnify and defend City from all damages to property to whomsoever 
belonging, arising out of the management, maintenance or operation of the Premises 
by Contractor or performance of the obligations under this agreement. 

B. Contractor will indemnify the City for any damage to any City property on the 
Premises caused by Contractor, its agents, volunteers, employees, and invitees. 
 

XV. TAXES 
Contractor hereby agrees to pay all licenses, fees, taxes, and assessments of any kind whatsoever 
that arise because of, out of, or in the course of Contractor’s operations of the Premises, including 
but not limited to real property and sales taxes, if applicable. It is further agreed that City may pay 
the same on behalf of the Contractor and immediately collect the same from Contractor. Contractor 
shall further be obligated to collect and/or pay any sales and use taxes imposed by any 
governmental entity entitled to impose such taxes on or before the date they are due and to file all 
required reports and forms in proper form related thereto on or before their due date. 
 
 

XVI. INCIDENT REPORTS 
A. Contractor shall notify the City Administrator in writing of any incident of injury or 

loss or damage to the Premises or any of Contractor’s participants or invitees 
occurring within the Premises during the term of this Agreement, except for damage 
to Contractor’s personal property.  Such written report shall be in a form 
acceptable to the City’s Claims Investigator and Adjuster. A copy of the City’s to be 
provided by City Administrator. 
 

B. Contractor shall notify the City Administrator in writing when law enforcement 
have been requested or responded to an incident on the Premises. 

 
XVII. TERMINATION AND/OR EXPIRATION OF AGREEMENT 

A. Generally 
1. Upon expiration or early termination of this Agreement for any reason, 

Contractor shall remove all of its personal property from the Premises 
pursuant to this section. Contractor agrees to surrender possession of the 
Premises to the City in as good condition and state of repair as the Premises 
were in at the time Contractor took possession, normal wear and tear 
excepted. All personal property remaining on the Premises after Contractor 
surrenders possession to the City shall become the exclusive property of the 
City. 
 

2. Upon expiration or termination of this Agreement for any reason, Contractor 
shall remit to the City within five (5) business days the following: 
 
a. Dates, organization names, contact person(s), and contact 
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information relating to all future rentals, permits and uses of the 
Premises or any portion of the Premises authorized by Contractor; 
 

b. Copies of any permits, agreements or other documents relating to all 
future rentals, permits and uses of the Premises or any portion of the 
Premises authorized by Contractor; 
 

c. Accounting of all fees collected relating to all future rentals, permits 
and uses of the Premises or any portion of the Premises authorized 
by Contractor; 
 

d. Check reimbursing the City in full for all fees collected and other 
amounts due to the City under this Agreement, including but not 
limited to deposits and fees relating to all future rentals, permits and 
uses of the Premises or any portion of the Premises authorized by 
Contractor; and 
 

e. Such other information reasonably requested by the City. 
 

3. In the event this Agreement is terminated by the City during the Winter Season, 
Contractor shall be entitled to a reduction in the amount due under Section XX.3.d. 
above equal to Contractor’s total documented, out of pocket expenses incurred 
during the then-current Winter Season with respect to its activities under Section 
VIII above, but not including wages or employment benefits. However, City is not 
responsible to reimburse Contractor in the event that Contractor ’s total 
documented, out-of-pocket expenses under Section VIII are greater than the 
amounts due to the City under Section XX.3.d. If this Agreement is terminated by 
the City during the Summer Season, there shall be no reduction in the amount due 
under Section XX.3.d. 

   
 

B. Without Cause 
This Agreement may be terminated without cause: (1) by either Party by serving at 
least ninety (90) days’ written notice of termination upon the other or (2) 
immediately upon mutual written agreement of the Parties. 
 

C. Immediately 
The City may unilaterally terminate or suspend this Agreement immediately if the 
City believes in good faith that the health, welfare or safety of the Premises, its 
occupants, users or neighbors would be placed in immediate jeopardy by the 
continuation this Agreement. The City, in addition to other rights or remedies it may 
have, shall have the immediate right of reentry to the Premises. In the event of 
immediate termination of this Agreement, the City may remove all persons and 
property from the Premises. All personal property remaining on the Premises after 
the five (5) days written notice shall become the exclusive property of the City. 
 



10  

D. For Cause 
1. The City may terminate this Agreement: (i) if Contractor fails promptly to pay to the 

City any amount due under the terms of this Agreement or (ii) for the material 
breach by Contractor of any provision of this Agreement, including its exhibits, if 
such breach is not cured to the satisfaction of the City within thirty (30) days of 
delivery of a written notice by the City (or such longer time as specified in the 
notice). The notice shall identify the breach and the necessary actions to remedy the 
breach. The City shall allow Contractor seven (7) days within which to cure or 
remedy any violations or defaults set forth therein. If such violation or default is not 
cured or remedied to the satisfaction of the City within seven (7) days, then the City 
may immediately terminate this Agreement by serving written or personal notice to 
Contractor. In the event of default by Contractor, the City, in addition to other rights 
or remedies it may have, shall have the immediate right of reentry to the Premises. 
In the event of termination of this Agreement pursuant to this paragraph, the City 
may remove all persons and property from the Premises. All personal property 
remaining on the Premises after the five (5) days written notice shall become the 
exclusive property of the City. 

2. Contractor acknowledges and agrees that a default of this Agreement includes the 
receipt by City of Significant Service Complaints (as hereinafter defined) from 
campers. For purposes of this Agreement, “Significant Service Complaints” means, in 
connection with any Summer Season, the receipt by City of complaints regarding the 
quality, nature, or performance by Contractor and/or its agents, vendors, contractors, 
subcontractors or employees of any services described in the Agreement from more than ten 
percent [10%] of the registered campers. In the case of Significant Service Complaints, City 
shall have the right to terminate this Agreement. In no event shall Significant Service 
Complaints relate to the costs/rates for camping, concessions, or items sold on-site. 
 

 
XVIII. INDEPENDENT RELATIONSHIP 

A. Nothing contained in this Agreement is intended or should be construed in any 
manner as creating or establishing the relationship of copartners between the parties 
hereto or as constituting Contractor as agents, representatives or employees of the 
City for any purpose or in any manner whatsoever. The parties do not intend by this 
Agreement to create a joint venture or joint enterprise, and expressly waive any 
right to claim such status in any dispute arising out of this Agreement. 
 

B. Contractor and its employees shall not be considered employees of the City and any 
claims that may or might arise under the Workers’ Compensation Act of the State of 
Minnesota on behalf of Contractor’s employees or agents while so engaged shall in 
no way be the responsibility of City. 

XIX. NOTICES 
Unless otherwise provided herein, notice to the City or Contractor shall be sufficient if sent by 
regular United States mail, postage prepaid, addressed to the parties at the addresses hereinafter set 
forth or to such other respective persons or addresses as the parties may designate to each other in 
writing from time to time. 
City of Biwabik Attention: City Administrator, P.O. Box 529,  Biwabik, MN 55708 
Contractor: Peter Senarighi, PO Box 335, Biwabik, MN 55708 
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XX. GENERAL PROVISIONS 
 

A. City agrees to provide one (1) RV campsite, to be designated and clearly marked, to 
Contractor at no cost for Contractor’s personnel. 
 

B. Contractor agrees to operate the Campground in strict compliance with the laws, 
rules, and regulations of the United States, of the State of Minnesota, St. Louis 
County and the City of Biwabik. 
 

C. Contractor agrees to procure at its own expense all licenses and permits necessary 
for the carrying out of the provisions of this Agreement. 
 

D. Contractor accepts total financial responsibility for any operating deficit they incur 
during operation of the Campground pursuant to this Agreement. 
 

E. Contractor shall not assign this agreement, nor any of the rights given to it 
hereunder to any person, association, partnership, or corporation, without first 
obtaining the written consent of the City Administrator, and any such assignment 
entered into without such consent shall be void. 
 

F. The waiver by the City or by Contractor of any breach of any term, covenant, or 
condition herein contained, shall not be deemed to be a waiver of any subsequent 
breach of the same or any other term, covenant, or condition herein contained. 
 

G. This instrument may be amended or modified only by an instrument of equal 
formality, signed by all duly authorized representatives of the parties. 
 

H. The City shall not be responsible to Contractor for any injury or damage resulting 
from any defect in the construction or condition of the herein described Premises. 
 

I. This Agreement shall be governed by and construed in accordance with the laws of 
the state of Minnesota. The appropriate venue and jurisdiction for any litigation 
hereunder shall be in a court located in St. Louis County, Minnesota. However, 
litigation in the federal courts involving the parties shall be in the appropriate 
federal court within the State of Minnesota. 
 

J. Any terms of this Agreement which by their nature extend beyond termination of 
this Agreement shall survive and bind the parties and their successors and assigns. 
 

K. Nothing in this Agreement shall be construed as a waiver by the City of any 
immunities, defenses, or other limitations on liability to which the City is entitled by 
law, including but not limited to the maximum monetary limits on liability 
established by Minnesota Statutes, Chapter 466. 
 

L. This Agreement embodies the entire understanding of the Parties and there are no 
further or other agreements or understandings, written or oral, in effect between the 
Parties relating to the subject matter hereof. 
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M. No provision of this Agreement shall inure to the benefit of any third person so as to 
constitute any such person as a third-party beneficiary of this Agreement or of any 
one or more of the terms hereof, or otherwise give rise to any cause of action in any 
person not a party hereto. 
 

N. The parties agree that if any term or provision of this Agreement is declared by a 
court of competent jurisdiction to be illegal or in conflict with any law, the validity 
of the remaining terms and provisions shall not be affected, and the rights and 
obligations of the Parties shall be construed and enforced as if the Agreement did 
not contain the particular term or provision held to be invalid. 

 
 
 
 
City of Biwabik: 
 
 
______________________   ________________ 
Mayor    Date 
 
 
 
______________________  _________________ 
City Administrator  Date 
 
 
 
Contractor: 
 
 
 
_____________________  _________________ 
    Date 
     



SEASONAL CAMPGROUND SITE ACCESS AGREEMENT 

 

This Agreement is made and entered into between the City of Biwabik, Minnesota, 

hereinafter referred to as “City” and _____________________ an individual, hereinafter 

referred to as “Camper”. 

 

Whereas, City is the owner of Vermilion Trail Campgrounds and Camper is desirous of 

occupying a campsite on a seasonal basis for the summer of 2022. 

 

1) Therefore, upon payment of the appropriate payment as set forth below, Camper is 

granted the right of admission to said campground and the right to place a 

recreational vehicle on Campsite Number _________, and to occupy said campsite 

until the end of the period stated in this Agreement, subject to all conditions and 

rules as herein set out. Camper is specifically assigned campsite ___________ for 

the 2022 season. 

 

2) The camper may use and occupy the site starting on May 15, 2022 and ending on 

September 15, 2022 unless terminated earlier by violation of this Agreement or any 

of its Attachments. 

 

3) This Agreement is a contract which is binding on the parties, but this Agreement is 

not a lease of real estate. The Camper is not a tenant. This Agreement is a license 

to use the property of the City on the conditions stated in this Agreement. 

 

4) Camper will pay to the City a four (4) month seasonal rental fee of $__________ 

payable as follows: __________________________________________________ 

Any fees that are not paid when due are subject to a late charge of 5% of the late 

payment. 

 

5) City will provide Camper with all of the amenities and services provided to the 

campground generally and to site number ___________ specifically as set forth on 

the attached campground map, which is Attachment #1 to this Agreement.  Camper 

shall keep and maintain said campsite in a good condition at all times. 

 

6) Camper is responsible for insuring any personal property kept on the site, including 

the recreational vehicle on site. City shall not be responsible for any damage to or 

loss of such personal property. 

 

7) Camper shall not sublet or assign the assigned campsite to any other party and no 

recreational vehicle other than the original vehicle shall be placed on the assigned 

site during the term of this Agreement. 

 

8) Camper shall comply with all the rules and regulations of the City as set forth on 

Attachment #2. Any violation of the terms of this Agreement and/or its Attachments 

shall be grounds for termination of this lease at City’s option and all rent paid shall 



be forfeited. Camper shall have seven (7) days from the notice of termination to 

remove all property from the site. 

 

9) Camper is responsible for the actions and safety of any visitors/guests. City shall 

not be responsible for the actions or safety of Campers visitors/guests. Camper is 

responsible to make sure visitors/guests learn and understand the rules set out on 

Attachment 2 and abide by those rules. 

 

 

Understanding all of the above, the parties have executed this Agreement on the following 

dates. 

 

Date: __________________   ____________________________________ 

      Camper 

 

Date: __________________   City of Biwabik 

 

     By: ______________________________________ 

          

        Its Mayor 

 

     By: ______________________________________ 

                                        

       Its Administrator 

 

 

 

CAMPGROUND EMERGENCY CONTACT INFORMATION 

 

CAMPER’S NAME:_______________________________________________________ 

 

HOME ADDRESS: _______________________________________________________ 

 

DAYTIME PHONE: ______________________________________________________ 

 

EVENING PHONE: ______________________________________________________ 

 

EMAIL: ________________________________________________________________ 

 

EMERGENCY CONTACT IF YOU CANNOT BE REACHED: 

 

NAME: _________________________________________________________________ 

 

PHONE: ________________________________________________________________ 



 

 

ATTACHMENT 2 

 

VERMILION TRAIL CAMPGROUND SEASONAL CAMPER RULES 

 

All rules will be enforced; any issues or emergencies that happen; a written report will be filled 

out and placed in your file for management/ owners to review. If there are numerous issues 

concerning any particular site/sites, it will warrant a visit from the host and may result in eviction 

without refund.  

 

Fees 

All fees are to be paid on time or a late penalty will be applied.  

 

Seasonal Camper Limit 

In order to maintain a balance in seasonal and transient campers, a limit is imposed on the 

number of seasonal campers that are accepted each year. 

 

Guests  

Seasonal campers are permitted guests at no extra charge. All guests and vehicles must be 

registered at the office or with advanced notice in the event the office is closed. All guests must 

be accompanied by the seasonal camper while staying on the seasonal site. 

 

Pets – The City of Biwabik requires all dogs be up to date on shots and be registered. Seasonal 

campers should have a copy of shots on record at the campground. All pets must be kept on a 

leash at all times. Owners are responsible to clean up after their pets. Pets are NOT to be left 

unattended at your site. Please control barking. NO pets are allowed at the beach area, any 

buildings or in the playground areas. Any pets that show aggression will be asked to be 

removed and not be permitted back to the campground. 

 

Site Maintenance 

Seasonal campers may use/build a non-penetrating deck for use at the campsite.  Digging is 

strictly not allowed in the campground. 

 

Seasonal campers are responsible for the maintenance of their own sites. If you require 

assistance, please go to the Office to request/fill out a Work Order form. Keep in mind that our 

Host has daily duties for our campground, please consider his time. They will attend to your 

request in a timely fashion. 

 

If you have any leaves or pine needles from spring clean-up, please leave them roadside at 

your site. They must be in large paper leaf bags so they can be burned, no plastic, please. 

 

Subleasing Site  

Any camper permitting another person, who is not on their site lease contract, to use their 

seasonal pass will forfeit their camping privileges immediately and must remove themselves, 

their trailer, and belongings from the site immediately and no money will be refunded. 

 



 

Landscaping, Planting Trees, Flowers, Vegetable Plants 

Any form of landscaping including, but not limited to: landscape timbers, mulch, gravel, fill dirt 

etc. must receive prior approval from park management before being installed. 

Trees - Campers wishing to plant tree(s) on their campsite are permitted and encouraged to do 

so, however, prior approval from the Host is required in regard to species and planting location. 

Any trees planted on a campsite become the property of the campground, and the city will 

assume the responsibility for their care upon vacating the campsite. 

Flowers - Campers wishing to plant flowers on their campsite are permitted to do so. All dead 

plant material must be removed at the end of the growing season or upon vacating the 

campsite. Transplanting wildflowers from the property is prohibited. 

Vegetables - Campers wishing to plant vegetable plants may do so only if the total area planted 

covers no more than one (1) square yard (3’ x 3’). All dead plant material must be removed at 

the end of the growing season or upon vacating the campsite. 

 

Addition Or Removal Of Fill Material 

Campers will not be permitted to add or remove fill material from their campsite without the 

expressed written consent of the host. If fill is added it will become the property of campground. 

Any approved fill which may become disturbed by Campground staff in order to make 

improvements or repairs will be the responsibility of the camper to replace. Every effort will be 

made to minimize any damage done to the campsite. 

 

Grey/Black Waste Water 

All grey or black must be safely contained within the camping unit tank or transfer tank. A 

camper may not dump waste water on the ground. Transfer service is available from the 

campground host. 

 

Hazardous or Toxic Materials 

Camper shall not cause or permit any flammable or explosive material, oil, radioactive material 

or hazardous or toxic waste substance to be brought upon, used, stored or dumped on the site 

or within the Park. Camper shall be responsible for any required repair, clean-up or 

detoxification of the site caused by Camper. 

 

Electricity & Water Usage 

Your site rental fee includes utility fees for the appliances in your camper. However, if you wish 

to have additional freezers, refrigeration or the use of your A/C while your away there will an 

extra fee for that based on usage.   

 

Please help keep costs low by turning off outdoor lights, AC, heaters while away from the area 

for extended periods of time.  

 

Camper acknowledges he/she has read and understands these rules and agrees to comply with 

the rules. 

 

______________________ 

Camper 

 

Site Number: ______________ 



Welcome to Biwabik’s Vermilion Trail Campground 

Campground Rules and Guidelines 
 
To ensure a great experience by all visitors the following rules and guidelines must be 
adhered to: 

1. The campsite Check In time is 2:00 PM or later, and the Check Out time is no later than 12:00 PM. 
2. No person shall camp without first having registered and paid for their site. 
3. The speed limit in the campground is 10 mph. Please drive carefully and watch out for children. 
4. The quiet hours are from 10:00 PM to 8:00 AM. Please respect your fellow campers by observing the 

quiet times.  
5. Keep your campsite clean and your trash properly secured.  
6. Campfires must remain within the campfire ring.   
7. For the safety and enjoyment of all guests, we ask that you keep all campfires within the fire rings 

provided in each campsite. Please do not burn any trash, plastic, cans, or fish remains in your 
campsite. A site cleanup fine of $35 will be charged if garbage is found in your firepit. – This fine is 
imposed by the Gilbert Police Department.     

8. No firearms or fireworks shall be discharged at the campground.  
9. We take the protection of our environment very seriously.  Please do not cut, strip, or permanently 

damage any trees or brush in the campground.  We also require that ALL wood burned in the 
campground be purchased at the Campground office or within the City of Biwabik to avoid all 
agricultural invasive species.  

10. Please be considerate of all guest and refrain from loud yelling and profanity.  
11. Be respectful and kind to all guests.  
12. No black or gray water disposal is allowed at any site. Please make sure that all black and gray water is 

released appropriately into the campground dump station. 
13. To conserve water and keep costs lower power washing is not allowed.  
14. No smoking inside the office, shower buildings or any outbuildings 
15. Swimming at the boat landing or fishing docks is not allowed. 
16. Temporary clotheslines should be tied to tree trunks and large limbs only. Be aware of safety and 

ensure your clothesline is not a tripping or strangling hazard.  
17. To conserve energy and keep costs lower all air conditioners, lights, and patio lights are to be turned off 

while away from your site.  
18. All external lighting should be turned off while sleeping and during daylight hours. 
19. All fish shall be cleaned within the fish cleaning areas. Dumping of fish guts and skins is not allowed. 
20. Camper shall not cause or permit any flammable or explosive material, oil, radioactive material or 

hazardous or toxic waste substance to be brought upon, used, stored or dumped on the site or within 
the campground area. Camper shall be responsible for any required repair, clean-up or detoxification of 
the site caused by Camper. 

21. No one under the age of 18 years old shall be allowed to camp without a guardian present.  
22. Alcohol use by underage campers in the campground and beach areas is not tolerated and will be 

reported to local law enforcement. All violators will be asked to leave the park.   
 
Rules Violation: 
Violation of campground rules and policies could result in eviction from the campground. A refund will not be 
given.  
The campground rules are subject to change without notice based on City Administration or Council decision.  
 
ATV & Golf Carts: 



All ATVs and golf carts must be licensed and operated within state and local guidelines.  
 
Pets: 

1. All pets must be on a leash at all times.  
2. All pets must be collared and have the owners up-to-date contact information on it.  
3. All pets must be immediately cleaned up after. Failure to remove pet waste will result in a $35 site 

clean-up fine. – This fine is imposed by the Gilbert Police Department.     
4. Pets cannot be left unattended outside at your site.  
5. Pets are not allowed at the beach area. 
6. Pets creating a disturbance or being a nuisance will not be tolerated and will result in eviction from the 

campground.  
7. No pets will be allowed inside any of the campground and beach buildings at any time with the 

exception of service animals. 
 
Emergency Services: 
The campground is patrolled on a regular basis by both the Gilbert Police Department and the St. Louis Co. 
Sheriff.  Please call 911 with your emergency. 
 
Extra Camping Units: 
One (1) tent may be used in addition to a wheeled camper/RV.  A maximum of six (6) adults or two (2) adults 
and minor children permitted per campsite, additional people are allowed at the group camping rate. 
 
Recreation:  

1. The beach, boat launching area, and park are common areas and are available for public use.  
2. The campground pavilion is for available for reservation with the City Hall.    

 
Recycling: 
Please recycle and drop off aluminum cans across from the office. 
 
Reservation Cancellation: 
Reservations canceled within 72 hours of arrival will not receive a refund. Reservations cancelled prior to the 
72 hours of arrival will receive a $5.00 reduction in their refund. No refunds due to late cancellation or weather. 
 
Sanitation:  
Dumpsters are provided for disposal of household trash while camping. Prior to departing…make sure, your 
campsite is free of litter. Use dump station located at the office for dumping black water, gray water or waste. 
 
Showers:  
Open 24 hours a day. Please keep showers clean for the next person. If there is an issue in the shower house 
please see the host prior to your shower to get it resolved.  
 

Please enjoy your stay with us and come back again soon. 
  


	Special Meeting 10.26.2022
	CITY OF BIWABIK
	AGENDA


	Approval of Special Event Permit for Weinachtsfest
	DATE:  October 26, 2022

	DOC102122
	49er contract
	DATE:  October 26, 2022

	City of Biwabik 2022-2025 - Redline
	campground table
	Campground Host Contract - execution copy (2022)
	Site License Agreement (2022)
	Seasonal Camper Rules (2022)
	Campground Rules - All Campers

